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Part 1:  

General introduction 

 

 



Belgium is known for its system of social dialogue in the 

private sector. 

  

Social dialogue is a general term that encompasses various 

negotiating procedures and practices specific to the field of 

collective labour relations.  

 

It is essential because it is used to govern relations between 

employers and workers.   

 

 

 



It is an institutional system of negotiation present at different 

levels and which results in a written agreement. At each level, 

there are competent bodies, approved standards and a specific 

scope.  

 

But how does the social dialogue system work? 

 

One main driving force: the social partners! 

 

The social partners include the workers' representatives (the trade 

unions) and the employers' representatives (the employers' 

federations). They are tasked with defending either the workers' 

interests or the employers' interests, depending on their mandate. 

 

 

 

 

 



The industrial relations system in Belgium consists essentially of a 

negotiation between the employers and the worker. 

 

The social partners are present at all levels of dialogue: interbranch, 

sector and company. 



Collective bargaining 

 agreements  

and joint committees 

Act of 5 December 1968 



Scope of the law 

The law applies to all companies  

(natural persons or legal persons). 
 

It does not apply to persons employed by: 

–the State, the Communities, the Regions, the Community 
Commissions, the provinces and the municipalities 

–state agencies (ONSS, CPAS, etc.) 

–public interest bodies (inter-municipal undertakings, etc.) 

–vocational training centres 

–non-state schools (whose staff is subsidised by the State) 

–local employment agencies (LEA, for workers hired on a LEA 
contract) 



The Collective Bargaining Agreement 

(CBA) 

 

 

Definition: 
 

• an agreement concluded  

between one or more workers' organisations and one or 

more employers' organisations or one or more 

employers 

• and which establishes the relationships between 

employers and workers 



The scope of the CBAs 

 

• concluded within the CNT (Belgium's National Labour 

Council): covers all of the country's branches of activity 

• concluded within a joint committee (JC): covers all of 

the people and companies under the JC's responsibility 

• concluded within a company: concerns all of the 

workers and the employer 



The National Labour Council (NLC)  

http://www.cnt-nar.be 

 

• public corporation (Act of 29 May 1952) 

• composed of members drawn from the workers' and the 

employers' representative organisations (24 current 

members) 

• concludes cross-sector collective bargaining agreements 



Joint committees (JC) and joint 

subcommittees 

Establishment of a joint committee: 

 

–by Royal Decree (RD) 

–after notification in the Belgian Official Gazette 



Missions: 

 

•draw up collective bargaining agreements 

•prevent and settle disputes 

•issue opinions 



Part 2: Collective bargaining 

agreements 



Legal definition (Article 5) 
A collective bargaining agreement is: 

–an agreement concluded between one or more workers' 
organisations and one or more employers' organisations or one or 
more employers; 

–which establishes the individual and collective relationships 
between employers and workers within companies or a business 
sector, and which governs the rights and obligations of the 
contracting parties. 

 



Content of a collective bargaining 

agreement (CBA) 

The normative provisions establish the individual and 

collective labour relations between employer(s) and workers. They are 

mandatory for third parties that are not signatory to the CBA (individual 

normative provisions only, barring a Royal Decree). 
 

• The individual normative provisions include the "working 

conditions".  

 

These provisions are included in the individual employment contracts 

(the initial contracts are amended and completed by the CBAs). 



•The collective normative provisions 

 
are not included in the employment contracts, but govern the 

collective relations. 

 

For example: safety standards, collective redundancy, etc. 

 

They are not binding on third parties when the CBA has not been 

made mandatory by Royal Decree. 



The effects of a non-binding CBA 

The people and organisations obligatorily bound by the 

agreement: 

• the organisations that have concluded or subscribed to the CBA 

• the employers (that have concluded or subscribed to the CBA )‏ 

• the employers that are members (or affiliated with) an organisation that has 

concluded or subscribed to the CBA 

• all of the employees of a bound employer  

They are all bound by the individual and collective normative provisions. NB: 

the so-called mandatory clauses apply only to the signatories (and not to their 

members). 



 Employers that are not members of a signatory organisation 

(and which have not concluded or subscribed), along with all 

of the workers they employ, are bound by the CBA under the 

following conditions:  

• the CBA was concluded within a joint body 

• only the individual normative clauses are applicable 

• an individual employment contract may contain a written 

clause that is contrary to the agreement. 

The people subject to subsidiary applicability of the CBA: 



The binding nature extends the obligation to people other 

than those already bound and makes it possible to impose 

penal sanctions. 

Not all CBAs can be made mandatory: 

only CBAs concluded within a joint body and only for the 

(individual and collective) normative provisions. 

Effects of a CBA that has been made mandatory  

(by Royal Decree)  



The request must come from the joint body or an 

representative organisation that is part of the joint body. 

The Minister may follow up on the request by proposing that 

the King make the CBA mandatory. 

The CBA is published in the Moniteur belge as an appendix to 

the Royal Decree. 

Procedure 



The Royal Decree makes the CBA mandatory for all 

employers and workers that come under the joint body. 

• For those already bound, the only change is the penal nature of 

the sanctions. 

• For those who were bound only in a subsidiary manner, the 

consequences are that: 

- the individual normative provisions are mandatory (and no 

longer subsidiary) 

- the collective normative provisions (which were not applicable 

until then) become mandatory. 

Effects of extending the binding nature 



23 

CNT agreements   

=> 

127 CBAs concluded within the CNT 

 

 

 

The conventional labour law derived 
from the CBAs 
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- Status of the trade union delegation 

- The employer's financial contribution to the 
price of transport for workers 

- Guaranteed average monthly minimum wage 

- Equal pay for men and women 

- Guaranteed monthly salary granted to workers 
in the event of incapacity for work 

Labour law derived from the CBAs – 
CNT agreements 
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- Continued workers' pay in the event of brief 
leave of absence 

- The switch from summer time to winter time, 
then back again 

- Workers' rights in the event of a change of 
employer as a result of an agreed company 
transfer 

- Labour law on short-time work 

- In relation to temporary lay-off 

Labour law derived from the CBAs – 
CNT agreements 
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- Guaranteed minimum monthly pay for workers 
under the age of 21 

- Outplacement 

- Concerning the recruitment and selection of 
workers 

- Concerning the management and prevention 
of work-related stress 

- Concerning time credit for a break in the 
worker's career 

 

Labour law derived from the CBAs – 
CNT agreements 
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- Regarding the protection of workers' privacy 
from video surveillance in the workplace 

- Concerning payment for days' absence on the 
death of great-grandparents/great-
grandchildren 

- Concerning working from home 

- Concerning theft prevention and exit screening 
of workers 

Labour law derived from the CBAs – 
CNT agreements 
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- Establishing a right to breastfeeding breaks 

- Protecting workers' privacy from controls of 
networked electronic communication data 

- Right to outplacement for workers aged 45 
and over 

- Continued workers' pay in the event of brief 
leave of absence 

- Concerning one-off benefits linked to results 

Labour law derived from the CBAs – 
CNT agreements 
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- Concerning workers' pay problems during the 
switch from summer time to winter time, and 
vice versa 

- Workers' rights in the event of a change of 
employer as a result of an agreed company 
transfer 

- Implementation of an alcohol and drug-
prevention policy  

- Providing a valid reason for redundancy 

Labour law derived from the CBAs – 
CNT agreements 
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Three types of joint committees: 

- For manual workers: 1…. (around 75 joint 
committees and joint subcommittees) 

- For employees: 2…. (around 25 joint 
committees and joint subcommittees) 

- Mixed: 3…. (around 65 joint committees and 
joint subcommittees) 

 

=> Around 165 joint committees and joint 
subcommittees 

 

Collective labour law derived from the 
CBAs – Sector-specific agreements 
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Since 1 January 1999, they have concluded: 

18,185 collective agreements  

of which  

7,225 were still in force on 1 January 2018 

of which 

89% were made compulsory by Royal Decree 
(infringements are therefore punishable by law) 

 

Collective labour law derived from the 
CBAs – Sector-specific agreements 
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- Working conditions and compensation: 

- Workers' job classification 

- Pay scales 

- End-of-year bonus 

- Bonuses for occasional work  

- Mobility bonus 

- Notice periods  

- Duration of work  

- Travelling expenses 

Collective labour law derived from the 
CBAs – Sector-specific agreements 
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- Working conditions and compensation: 

- Extra days' leave 

- Collective holidays 

- Work clothes  

- eco-cheque, meal vouchers, etc. 

- … 

- Contingency fund and guarantee fund: 

- miscellaneous benefits (sickness, early 
retirement, unemployment, etc.)  

Collective labour law derived from the 
CBAs – Sector-specific agreements 
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-  Labour relations: union delegation 

Collective labour law derived from the 
CBAs – Sector-specific agreements 



An example of how the collective bargaining 

agreements can be applied in the construction sector 

to workers posted by a foreign company 



General principles: 
Belgian Act of 5 March 2002 on the posting of workers, transposing 

Directive 96/71/EC concerning the posting of workers in the framework of 

the provision of services   

General scheme 

Applicable working conditions: principle 
Employers who post their workers to Belgium are required to comply with 

Belgian working conditions (including the remuneration and employment 

conditions) for the work performed in Belgium. These conditions are set 

out in statutory and regulatory provisions (Royal Decrees), which are liable 

to a penal sanction, and the provisions made compulsory by Royal Decree 

(i.e. the collective bargaining agreements subject to penal sanctions), in 

accordance with the Act of 5 December 1968 on collective labour 

agreements and joint committees. 

 



Failure to comply with these public provisions is punishable by law. 

These are essential provisions that safeguard workers' rights. 

More specifically, these provisions concern:  

● the duration of work 

● pay 

● public holidays 

● the minimum duration of paid annual leave 

● workers' well-being 

● protective measures for pregnant women 

● non-discrimination 

● temporary employment 

● the supply of staff 

● workers' accommodation conditions when the employer offers 

accommodation to workers who are a long way from their usual place 

of work. 



To ascertain which industry-specific collective bargaining agreements rendered 

compulsory by Royal Decree are applicable, refer to the company's main business, 

as carried out during the posting to Belgium. 

 

The company's main business is used to determine the joint committee to which the 

company pertains; this joint committee is itself decisive for determining the 

applicable collective sectoral pay and conditions agreements.  

 

With regard to the applicable collective sectoral pay and conditions agreements 

and the conditions determined by these collective bargaining agreements: 

information about postings undertaken in 10 sectors (industry branches) is 

available in the PDF documents on our spf emploi website.  



https://emploi.belgique.be/sites/default/files/content/documents/International/Fiches%2

0Limosa/Limosafiche%20PC%20124%20FR.pdf 

 

The collective bargaining agreements mentioned in the 

document can be consulted on the SPF ETCS website: 

 

https://emploi.belgique.be/fr/themes/commissions-

paritaires-et-conventions-collectives-de-travail-

cct/conventions-collectives-3 

  

 

One of these fact sheets concerns the construction sector: 

See the link below. 

https://emploi.belgique.be/sites/default/files/content/documents/International/Fiches Limosa/Limosafiche PC 124 FR.pdf
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Collective bargaining agreement lodged and  

registered at the Direction du greffe et  

de la force obligatoire des CCT  





Published in  

the Belgian  

Official Gazette 



July 2019 

                  

Worker's name 
Belgian hourly wage 
rate No. of hours worked Total Belgian wage  Wage received Allowance Adjustment 

    

Worker 1 15.534 72 1118.448 545 0 € 573.45 

Worker 2 15.534 40 621.36 508.72 0 € 112.64 
August 2019 

              
Worker's name Belgian hourly  No. of hours  Total Belgian  Wage received Allowance Adjustment 

  wage rate worked wage   

Worker 1 15.534 64 994.176 545 0 € 449.18 

Worker 2 15.534 72 1118.448 545 0 € 573.45 

September 2019 

              

Worker's name Belgian hourly  No. of hours  Total Belgian  Wage received Allowance Adjustment 

  wage rate worked wage   

Worker 1 15.534 176 2733.984 545 0 € 2.188.98 

Worker 2 15.534 176 2733.984 545 0 € 2.188.98 



Worker's name July August September TOTAL 

          

Portuguese worker 1 € 573.45 € 449.18 € 2.188.98 € 3.211.61 

Portuguese worker 2 € 112.64 € 573.45 € 2.188.98 € 2.875.07 

      TOTAL € 6.086.68 

Total adjustment 
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Thank you for listening! 

Any questions? 

Now's the time... 


